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Credit Bank Terms I=

1 Scope

This document stipulates the related terms and
definitions of qualification framework, learning outcomes
certification, and credit bank.

This document is applicable to the application of
related terms in the fields of qualification framework,
learning outcomes certification, and credit bank.

2 Normative References

Learning Outcomes Framework (CB/JC 0001-2022)
General Specification for Learning Outcomes
Recognition Units of Credit Bank (CB/JC 0002-2022)

3 Terms and Definitions

3.1 Terms Related to Qualifications Framework

3.1.1 Qualifications

Qualifications are also known as learning outcomes,
refers to the sum of qualifications or experiences gained
by a learner after acquiring specific knowledge, skills and

7



=I Credit Bank Terms

competencies through formal education, non-formal
education or informal learning, and is a nationally
recognized proof of learning achievement, commonly in
the form of a diploma, degree or qualification certificate
and so on.

3. 1.2 Qualifications Framework

Qualifications Framework is a reference architecture
for the consistent grading and management of various
qualifications, consisting of levels and descriptions of the
knowledge, skills and competencies required for the
corresponding levels.

3. 1.3 Learning Outcomes Framework

Learning Outcomes Framework (LOF) is consistent
with the internationally recognized National Qualifications
Framework ( NQF ) and is the outcome of the pilot
testing of the NQF in the current stage.

3.1.4 Knowledge

Knowledge refers to a systematic understanding
acquired through study, research, practice, or experience
that is enhanced, summarized, and condensed.

3.1.5 Skill

Skill is the ability to apply appropriate knowledge,
techniques and methods in study, research, practice or
experience to complete tasks and solve problems.

8



Credit Bank Terms I=

3.1.6 Competence

Competence refers to the comprehensive quality
revealed in the process of applying knowledge and skills.

3.1.7 General Education

General Education refers to the different stages of
school education implemented by the nation, usually
including basic education and higher education.

3. 1.8 Vocational Education

Vocational Education refers to the educational activities
carried out with an aim to equip the learners with the
professional ethics, science and culture and professional
knowledge, technical skills and other comprehensive
qualities needed for engaging in a certain occupation or
career development, usually including vocational school
education and vocational training.

3.1.9 Continuing Education

Continuing Education refers to the educational
activities oriented towards all of the social members who
have completed their academic schooling.

3.1.10 Formal Education

Formal Education refers to the comprehensive and
systematic training and cultivation activities provided by
educational institutions ( schools ) recognized by the
education authorities, which are purposeful, organized,

9



=I Credit Bank Terms

planned, and undertaken by specialized personnel with
the direct aim of influencing the physical and mental
development of the students enrolled into the schools.

3.1.11 Non-formal Education

Non-formal Education refers to the educational
activities organized and carried out by the government,
enterprises, institutions and other entities for specific
targets, with the main purpose of obtaining various types
of qualification certificates and training certificates.

3.1.12 Informal Learning

Informal Learning refers to the acquisition of knowledge,
skills and competencies by individual learners through
unorganized and fragmented learning activities in any
setting, such as at work, at home, or during leisure

activities.

3.2 Terms Related to Learning Outcomes

Recognition

3.2.1 Learning Outcomes Recognition

Learning Outcomes Recognition is the process of
making assessments and calculation of learning outcomes
based on the unified standards, and granting learners with
grades of qualifications framework ( learning outcomes
framework) and credits of the credit bank.

10



Credit Bank Terms I=

3.2.2 Learning Outcomes Recognition Standard

Learning Outcomes Recognition Standard is the
guideline and criteria for assessing and calculating the
construction, operation, management, evaluation and
application of learning outcomes, including qualifications
framework ( learning outcomes framework ), credit
recognition standard, industry recognition unit, etc.

3.2.3 Recognition Unit

Recognition Unit is a content module with coherent
and clear learning outcomes and evaluation criteria, which

is the smallest unit for recognition of learning outcomes.
3.3 Terms Related to Credit Bank

3.8.1 Credit Bank

Credit Bank is a learning incentive system and
education management system that takes the bank as
the reference and simulates its functions, uses credits
as the unit of measurement, certifies and calculates
learners’ various learning outcomes according to uniform
standards, and realizes the storage, accumulation and
transfer of learning outcomes at all levels and in various
categories.

3. 3.2 Credit Bank Personal Account

Credit Bank Personal Account is a personal cyberspace

11



=I Credit Bank Terms

opened by the Credit Bank for all members of the society,
mainly used to deal with the recognition, accumulation
and transfer of learning outcomes.

3. 3.3 Lifelong Learning File

Lifelong Learning File is an electronic database that
records and manages learning outcomes, experiences,
skills and honors of learners in the process of the individual’s
lifelong learning.

3. 3.4 Credit Bank Institutional Account

Credit Bank Institutional Account is an account
established for governmental departments, colleges and
universities, industries and enterprises, etc. It is mainly
used to record information on learning outcomes owned
by the institution, information on the personnel participating
in the training and assessment of the relevant outcomes,
information on the personnel who have gained the relevant
learning outcomes and relevant transfer information, etc.

3.3.5 Learning Outcomes Storage

Learning Outcomes Storage refers the process of
recording learning outcomes that have been approved
by the credit bank into the credit bank account. It can be
divided into two categories: institutional learning outcomes

storage and personal learning outcomes storage.

12



Credit Bank Terms I=

3.3.6 Learning Outcomes Accumulation

Learning Outcomes Accumulation refers to the process
of storing different learning outcomes into the identical
credit bank account for multiple times.

3. 3.7 Learning Outcomes Transfer

Learning Outcomes Transfer refers to the process
of credit, course, and qualification exemption whereby
an individual learner’s learning outcomes granted by one
certificate-issuing institution are recognized and accepted
by another institution.

3. 3.8 Learning Outcomes List

Learning Outcomes List, also known as the
“ Qualifications List”, is a catalogue of recognized
learning outcomes published by the credit bank to the
public. Each learning outcome in the list contains the
name of the qualification, the granting institution, the
level of qualifications framework ( learning outcomes
framework) , credits, the industry (discipline) it belongs
to, brief introduction, the period of validity, etc.

3.3.9 Credit

Credit is a unit of measurement used to calculate
the amount of learning invested by the learner.

3.3.10 Credit Bank Credit

Credit Bank Credit is a quantitative representation of

13
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learning amount, value, and level embodied in various
qualifications ( learning outcomes) based on the learning
outcomes recognition standards.

3.3.11 Transfer Rule

Transfer Rule refers to rules for realizing mutual
transfer between different learning outcomes, with the
credits as the measurement units.

3. 3. 12 Credit Bank Service System

Informal learning refers to individual learners acquiring
knowledge, skills, and abilities through unstructured and
fragmented learning activities in everyday life, work,
and family environments.

3. 3. 13 Credit Bank Information Platform

Credit Bank Information Platform is a comprehensive
integrated system that provides functions such as
recognition, accumulation and transfer of learning outcomes,
which is consisted of a web portal, a workbench platform, a
service platform and a mobile terminal based on the
information technology construction of big data, cloud
computing, mobile network, artificial intelligence, blockchain.

3. 3. 14 Credit Bank Blockchain

Credit Bank Blockchain is a technological application
model based on blockchain technology. Through multi-
party co-construction and sharing, it stores and verifies

14
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on-chain the credit bank-related data such as recognition,
accumulation and transfer of learning outcomes to realize
transparent sharing of data, traceability and non-tampering
of the data, and facilitate the business to be carried out in
an authoritative, fair, secure, trustworthy and efficient way.
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